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Do you agree or disagree with the following statement? One of the characteristics of successful leaders is the sense of responsibility for accepting their mistakes.
There are a number of skills that a good leader should have/possess, which one of these significant factorsone of which is being responsible for their faults. Some people agree having responsible for their mistakes. Other’sOthers, however, hold the exactly opposite viewpoint. I, personally, concur with the first group. The following paragraphs will aptly explain my perspective, through some significant arguments.	Comment by Hamed Aalaee: What does it mean? 	Comment by Hamed Aalaee: Read more sample essays to learn how to eliminate the redundancies in the intro. 
To begin, accepting mistakes will help individuals to gain more knowledge about their performance. Therefore, they will try more to find new solutions to compensate their faults and step towards for making more improvements. Leaders, in some cases, have more honor, so they cannot accept that they face faced to defeats and mistakes; as a result, they try to deny their mistakes. Until As long as/If they do not consider their mistakes and try fail to make some manners to solve them, they will never be able to have improvement in their performance. It may be true, in first timeAt first, mistakes cause a leader to feel unhappy, but with eradicating these faults, the leader, in the future, is unlikely to experience those mistakes again. It will help a leader to cut the strain of same repeated faults, and theywhich can hinder/prevent dire consequences/adverse effects, which are the result of their mistakes, on their group performance. Consequently, ignoring the mistakes and do not trynot trying to make solve them solved will have effect onaffect not only leaders but also their subordinates.  Providing specific examples can help you explain the ideas more effectively. 	Comment by Hamed Aalaee: Is it a proper collocation?  

Oxford Collocations Dictionary for Students of English, 2nd edition
eradicate verb 
ADVERB 
completely , entirely , totally 
successfully 
VERB + ERADICATE 
try to 
help (to) 
be difficult to , be hard to 
be impossible to 
These insects are very difficult to ~. 
PREPOSITION 
from 
The disease has now been successfully ~d from the world. 
PHRASES 
an attempt to ~ sth , an effort to ~ sth 
Eradicate is used with these nouns as the object: DISEASE , MALARIA , PEST , POVERTY , PREJUDICE , RACISM , SMALLPOX 
© Oxford University Press, 2009

Secondly, being responsible will increase other skills in the leaders’ attitude. First, they become creative because they think more about new methods to purify(modify? Rectify?) their mistakes, ; moreover, they try to utilize other’s others’ advices. Therefore, they will find a new, wide perspective for making overcoming problems and eliminating mistakes solves. Second, their confidence will increase because of these achievements; finding new solutions, because it increasing increases/boosts the performance of their group, and providing provides the feeling of trust and hope among individuals in his or her group; and all of these factors are the result of having leaders who paying pay attention to their mistakes. And the third one which can be considered as a critical factor is that leaders are the role models among their subordinates. Their acting, behaving, and approaches have more effects on the individuals in their team and group. If they do not consider they their mistakes, how can they expect of their group members to place solving their mistakes in the priority of their works?
To sum up, from what I have discussed above, we can safely draw a conclusion that the virtues/merits of having responsibility for mistakes outweigh those who ignore it as an important factorits disadvantages, of being leader. Therefore, both views have their own pros and cons, ; with the respect to adherents of the opposite view of my opinion, I, personally, support the first attitude.

Time: One hour and ten minutes (Professor It’s my fifth writing, and I will promise you to reduce this time by practicing a lot). 
Words: 448
	1. Development: how well you address the topic and how well your details, reasons and examples support your ideas
· Provide specific examples as well to support your ideas. 

	2. Organization: write in paragraphs, use transitions, support the topic and avoid redundancy
· Your intro is well organized, it addresses the topic effectively and the thesis is clearly stated.
· The body paragraphs address the topic adequately. You included the topic sentence, explained it and provided evidence to support it. 
· The concluding paragraph adequately wraps up the discussion by restating the main idea and providing final remarks.


	3. Language Use: sentence structure, word choice, vocabulary and use of grammar
· Grammatical mistakes are made frequently.
· Grammatical mistakes or vague/incorrect uses of words make the writing difficult to understand.
· To raise your score, you are advised to employ a variety of grammatical structures, vocabulary and correct collocations. When you use words, you should check their usage and correct collocations.


	Further Comments:
· You should adjust the time through regular practice.
· Brainstorming sample topics and reading sample essays will help you develop the ideas more effectively with a variety of details and examples.

	Your Estimated Score:  21/30

*This is only an estimated score. Your score on the actual test will be calculated based on how well you perform in both integrated and independent tasks and how you meet the criteria within the standard time limit.  
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